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The strength of our solution lies in the combination of qualifications management and seminar planning.
This combination creates synergies that eliminate additional complex steps in the workflow. Give your-
self the scope to target human resource development through efficient management of the education
process and need-based event planning.
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> Free definition of require-
ments and company-

specific competency models

Target status

Input actual state of

qualifications through:

> Data import

> Manual input

> Human resource manager,
management, employees

Eel

Clear analysis of the require-
ments and actual state from
your PC or via the app:
> Missing, upcoming
and overdue training
requirements
> Competencies requiring
development
> Traffic-light chart for
clear identification and
transparency

See screenshots @

Gap analysis
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> Actively invite
employees to internal
activities

> Managers or employees
register for courses or
sessions

> Managers or employees
record external courses

> Activity can be completed
as an on-site-attendance,
blended-learning or

eLearning course

See screenshot @

Training measure

> Newly-acquired
qualifications are auto-
matically assigned to
the employee

> Validity of the acquired
qualification is automatically
extended

Participation/online test

Assignment

> Assessment of the newly-
acquired qualification is
carried out by the manager
or employee according to
specified time period

Qualifications

> Comprehensive evaluation
with the integrated report
generator: radar chart for
required vs. actual state

> Overview of employee
development

> Department comparisons

> Display of expired qualifica-

tions for planning seminars
as required

See screenshot €
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> Classify future job profiles
for target-oriented develop-
ment

> Ascertain necessary
development steps

> Match potential candidates
with vacant positions

Succession
planning






